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Title: Corporate Equality Annual Report 2012/13
Report

Authorised by: Zina Etheridge — Director Strategy & Performance

Lead Officer: Eve Pelekanos — Head of Strategy & Business Intelligence

Ward(s) affected: All Report for Key/Non Key Decisions:

Key

1. Describe the issue under consideration

1.1 The Council updated its Equal Opportunities Policy last year to reflect the changes
that were brought in by the Equality Act 2010. The Act requires all public bodies to
pay due regard to the need to:

(a) Eliminate discrimination
(b) Advance equality of opportunity between different groups

(c) Foster good relations between groups

1.2 To help us meet this duty the Council agreed nine Corporate Equality Objectives for
2012-16. These are based around addressing any inequality in the provision of
services (across employment, housing, education, health and crime), employment of
staff and procurement and commissioning processes. The objectives are to:
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Develop a work skills programme to help Black and Minority Ethnic
Communities (BME) communities, young people and disabled people find
work

Ensure that our housing allocation processes do not impact negatively on
any of the protected groups

Narrow the gap among under-performing groups in schools

Further support young and vulnerable people who are victims of crime and
anti-social behaviour



Haringey
v. Improve early maternity services booking rate, particularly for pregnant
African women
vi.  Reduce the gap in male life expectancy between the east and west
of the borough
vii.  Further support people with mental illness
vii.  Promote equal opportunity in the Council’'s workforce
ix. Promote the Equal Opportunity Policy through procurement and
commissioning

1.3 This is our first Annual Equality report since the Equality Act 2010 came fully into
force. It details our progress on the Corporate Equality Objectives 2012-16, as well
as progress on the broader equality work for 2012/13 as agreed by the Corporate
Equality Board (see Appendix 1 of the Corporate Equality Annual Report).

1.4 ‘Promoting equality — tackling the barriers facing the most disadvantaged, enabling
them to achieve their potential’is a principle set out in our Corporate Plan for 2013-
15. Each of the outcomes and priorities in the Corporate Plan should promote
greater equality. However, some activities have a much greater impact than others
in achieving equality. Hence we have aligned our corporate equality objectives to
reflect our new Corporate Plan. The annual report lists these alongside the relevant
performance indicators and targets. They make up our corporate equality objectives
for 2013-15 (see Appendix 2 of the Corporate Equality Annual Report).

1.5 Publishing the annual report fulfils our statutory duty to be transparent about
progress on our objectives. In recognition of how important achieving equality is to
deliver our vision of ‘One Borough, One Future’ we will, in future, report progress as
part of the quarterly performance report on the Corporate Plan.

2. Cabinet Member introduction

2.1 | am pleased to present this update report. Haringey Council is committed to
‘ Promoting equality — tackling the barriers facing the most disadvantaged, enabling
them to achieve their potential.’ This overarching principle, as set out in our
Corporate Plan 2013-15, will help us to improve the life chances of the most
disadvantaged residents. We will continue to focus on those areas where there is
the greatest need to reduce barriers.

3. Recommendations

3.1 Cabinet is asked to:

e note progress on the Corporate Equality Objectives 2012-16 and the broader
equality work for 2012/13

¢ note that progress on the Corporate Equality Objectives will in future be
reported as part of the quarterly update on the Corporate Plan 2013-15
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4,

4.1

5.

5.1

5.2

5.3

6.1

7.1

8.1

Other options considered
No other options have been considered.
Background information

To help reduce inequality in the borough a Corporate Equality Plan was developed
for 2012/13. It set out the Corporate Equality Objectives for April 2012 to March
2016. There are nine equality objectives taken from our key plans and strategies,
which were chosen to reflect local circumstances. They cover the key areas where
there is the greatest need to reduce inequality across the borough and cover the
provision of services, the employment of staff and the procurement and
commissioning process. The equality objectives help us to monitor our policy.

The objectives were chosen following consultation with residents and staff, an
analysis of data (e.g. from needs assessments, performance reports, national and
regional government reports) and our Equality Impact Assessments.

For 2013-15 the Corporate Equality Objectives have been aligned with the new
Corporate Plan. They are listed in full alongside relevant corporate plan priorities,
performance indicators and targets in Appendix 2 of the Corporate Equality Annual
Report.

Comments of the Chief Finance Officer and financial implications

The Chief Financial Officer confirms that any activities or actions taken to deliver the
agreed objectives should be contained within existing Directorate budgets and as
such there are no financial implications to highlight.

Head of Legal Services and legal implications

The Head of Legal Services notes the contents of this report and advises that there
are no specific legal comments at this stage as the report is for noting. Legal advice
was previously provided on the public sector equality duties under the Equalities Act
2010 in planning the Council's Corporate Equality Objectives and this report relates
to the update on the progress of these objectives and the future reporting of these.

Equalities and Community Cohesion Comments

The Council has a public sector equality duty to have regard to the need to eliminate
discrimination, harassment and victimisation; advance equality of opportunity and
foster good relations between groups in the community of Haringey. This Equality
Annual Report describes the activities that were undertaken across the Council in
the last year to enable the Council fulfil this duty, the progress that has been made
and the plans for 2013/14.
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9. Head of Procurement Comments
N/A

10. Policy Implication

10.1 The Equal Opportunities Policy underpins all the Council’s activities in relation to our
equality duties. The annual report outlines the priorities for 2013/14 which link to the
outcomes in the Corporate Plan 2013-15.

11. Use of Appendices
¢ Appendix A: Corporate Equality Annual Report 2012/13

12. Local Government (Access to Information) Act 1985

N/A
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HARINGEY COUNCIL’S
CORPORATE EQUALITY ANNUAL REPORT 2012-2013

Vision - One Borough, One Future

Principle: Promoting equality - enabling those who face
the most disadvantage to achieve their potential

This is our first Corporate Equality Annual Report since the Equality Act 2010 came
fully into force. It shows how we are implementing our Equal Opportunities Policy,
which was updated to reflect the 2010 Act. We are working towards the aims of the
Paolicy through delivery of a set of equality objectives agreed for 2012-16. These
objectives are based around addressing inequality in the:

» Provision of services (across employment, housing, education, health and
crime)

o Employment of staff

¢ Procurement and commissioning processes

This summary sets out our progress on delivering the objectives and describes the
wider equalities work undertaken in 2012/13 (see Appendix 1). More detailed
information about the work is available from: equdlities@haringey.gov.uk.

Achieving greater equadlity for all Haringey residents is at the heart of the Council’s
work. Each of the outcomes and priorities in the Corporate Plan (2013-15) should
promote greater equality. However, we believe that some activities have a much
greater impact than others in achieving equality. Hence we have dligned our
cormorate equality objectives to reflect our new Corporate Plan., Appendix 2 lists
these alongside the relevant performance indicators; they make up our corporate
equality objectives for 2013-15.

In previous years we have reported separately on our equality objectives, however
in recognition of how important achieving equality is to our vision from now on we
will report progress in line with the quarterly report on the Corporate Plan. In addition
to the objectives listed in Appendix 2, we will continue to publish eguality impact
assessments and the annual employment profile, and work to ensure all council
employees and Counclllors understand and follow their equalities duties.

Our corporate equality work will be monitored and reviewed on a six monthly basis.
We will report our equdlity activity in the following ways:

By publishing equality impact assessments

In the Council’s annual performance report providing progress on the
Corporate Plan

By publishing the annuadl Employment Profile

By discussing issues with Council directorates

Through regular updates to Lead Members

At the Corporate Industrial Relations group
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